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Part A: Mission 



The processes described in the code of conduct may be initiated when a student is charged with 
conduct that potentially violates both civil/criminal law and University policy, without regard to 
pending litigation in court or criminal arrest and prosecution. This includes instances where a 
current student is charged with serious violations of civil or criminal law, regardless of when that 
violation occurred. The community standards process may be carried out prior to, 









c. Multiple Submissions: Submitting the same academic work, whether in-full or 
partial, for credit more than once unless specifically authorized by the instructor 
of record. 

d.  Fabrication or Falsification: Knowingly using and/or presenting invented or 
fabricated information, falsified research, or other findings. 

e. Misrepresentation: Misrepresenting facts in an attempt to gain an academic 



4.     Controlled Substance and/or Drug Violation 

a. Use and/or possession of marijuana or substances derived from marijuana, except as 
expressly permitted by law. 

b. Use and/or possession of other controlled substances except as expressly permitted by 
law. 

c.  Use and/or possession of drug related paraphernalia except as expressly permitted by 
law. 

d. The abuse, misuse, sale, or distribution of prescription or over the counter medication. 

e.  Manufacture, distribution, sale and/or offer for sale of any controlled substance or drug, 
except as expressly permitted by law. 

f. Intentionally or recklessly inhaling or ingesting substances (e.g. nitrous oxide, glue, 
paint, etc.) that will alter a person’s state of mind. 

g. Misconduct under the influence of a controlled substance, including but not limited to 
operating a vehicle under the influence, disorderly conduct by intoxication, and public 
intoxication. 

5.



6.     Harmful Behavior 

a. Physical harm or threat of physical harm to any person. 

b. Harassment: Unwelcome conduct (including written or electronic communication) that is 
so severe, pervasive, and objectively offensive that it substantially interferes with the 
ability of a person to work, learn, live or participate in, or benefit from the services, 
activities, or privileges provided by the university. In no event shall this provision be used 
to discipline a student for speech protected by the first amendment of the United States. 

c. Discrimination: Unwelcome conduct (including written or electronic communication) 
against another individual that is based upon an individual protected category (as 
defined in Ohio University Policy 40.001) that is so severe, pervasive, and objectively 
offensive that it substantially interferes with the ability of a person to work, learn, live or 
participate in, or benefit from services, activities, or privileges provided by the university. 
In no event shall this provision be used to discipline a student for speech protected by 
the first amendment of the United States. 

d. Reckless but not accidental action that poses a reasonable risk of physical harm to 
others. 

e. Stalking: (For stalking based on sex or gender, please see Section D.7.h., below.) A 
course of conduct directed at a specific person that would cause a reasonable person to 
fear for his or her safety or the safety of others; or that would cause a reasonable person 
to suffer substantial emotional distress. A "reasonable person" is a person under similar 
circumstances or similarly situated to the victim. "Substantial emotional distress" is 
significant mental suffering or anguish that may, but does not necessarily require, 
medical or other professional treatment or counseling. Stalking requires two or more acts 
in which the stalker directly, indirectly, or through third parties, by any action, method, 
device, or means engages in the following behaviors: follows, monitors, observes, 
surveils, threatens, or communicates to or about a person; or interferes with a person's 
property. The following are examples of behaviors that could constitute stalking: sending 
unwanted emails, texts, letters, or gifts; asking someone or someone's acquaintances 



c. Non-



10.  Damage to Property 

a. Vandalism, destruction, or damage to public or private property. 

b. Reckless but not accidental action that poses a reasonable risk of damage or destruction 
of public or private property. 

11.  Use or Possession of Weapons and/or Dangerous Materials 

a. Possession, storage or use of weapons including but not limited to firearms, 
compressed-air guns, pellet guns, etc. on university owned or affiliated property except 
as expressly permitted by law. 

b.  Possession, storage or use of dangerous materials including but not limited to fireworks, 
explosives or chemicals which are corrosive or explosive on university owned or 
affiliated property except as expressly permitted by law. 

c. Any object not mentioned above used to intimidate, threaten, harm, and/or provide force 
can be considered a weapon under this provision. 

d. Use of a weapon to intimidate, threaten, or harm another person. The possession of 
pepper spray for personal protection is permitted. A violation of this policy includes the 



15.  Violation of Ohio University Student Housing Policies 

a. Violation of any published housing and residence life policy, rule and/or regulation, 
including the housing contract. 

16.  Violation of University Policy 

a. Violation of any university policy and/or procedure of Ohio university. 

17.  Violation of Law 

a. Conduct that would constitute a violation of any local, state, and/or federal law, including 
violation of the Code of Ordinances of the city of Athens. 

 

18. Complicity 

a. Presence During any known or obvious violation of university rules, regulations, 
policies, and/or law in such a way as to enable, condone, or encourage a violation of 
policy and/or the law. 
 

b. Failure to act as a responsible bystander, provided it is safe to do so, by choosing to not 
remove oneself from the situation, or to not address the situation directly with other 
parties, or by failing to seek assistance to resolve the situation.  



Part E:  Community Standards Process 
The following processes apply to those involved in matters being addressed by the community 
standards process.  The process for addressing allegations of sexual harassment and other 
sexual misconduct may be 



a.     the specific charges pending against the respondent; 

b.     a brief summary of the referral; 

c.     statement of rights and responsibilities; and 

d.     if applicable, a statement notifying the respondent that the alleged conduct is significant 
enough that they may face suspension or expulsion if the charge is substantiated. 

The community standards conference is the initial step in the community standards process and 
serves to provide the respondent with the opportunity to discuss the allegations that led to the 
referral. The respondent will receive more information regarding the community standards 
process, clarification of their rights and options, the ability to inspect and review all relevant 
information as well as a range of potential sanctions for the violation in question should the 
charges be substantiated. After a discussion regarding the incident and review of relevant 
information, the respondent will have an opportunity to accept or deny responsibility for the 
charge(s). If the respondent accepts responsibility for the charge(s), the hearing auth



4.     Hearings 
The purpose of a hearing is to provide an equitable forum for the review of the available 
information regarding an alleged incident of misconduct. The hearing authority will decide by the 
preponderance of evidence whether or not the respondent is found responsible for the 
charge(s). All hearings are closed to the public, with the exception of advisors and/or support 
persons for the complainant and respondent. All parties directly participating in the hearing (the 
respondent, complainant, and staff member from CSSR or housing and residence life who is 



b. Hearing Procedures for Administrative and University Hearing Board Hearings 

Items i-iii will generally proceed in the order listed below, though the hearing authority 
reserves the right to adjust the order as appropriate or necessary.



4. The staff member from CSSR or housing and residence life will then present any 
relevant witnesses or documentary information to the hearing authority. The staff 
member from CSSR or housing and residence life may ask questions of any 
witness presented. The hearing authority, respondent, and complainant (if 
applicable) will each have the opportunity to ask questions regarding the 
information presented. 

5. 



b. seriousness of the violation; 
c.  the complainant’s oral or written statement of impact; 
d. The respondent’s character information; 
e. prior disciplinary record of the respondent; and 
f. disciplinary precedent. 

6. The staff member from CSSR or housing and residence life will be provided an 
opportunity to ask the respondent questions relevant to sanctioning. 

7. The hearing authority may ask follow up questions of the staff member from 
CSSR or housing and residence life or the respondent regarding any of the 
above information. 

8. The hearing authority will go into closed session to determine a sanction. 
9. The hearing will reconvene for the announcement of the sanction. 

a. 





8. The hearing authority may ask follow up questions of the staff member from CSSR or 
housing and residence life or the respondent regarding any of the above information. 

9. The hearing authority will go into closed session to determine a sanction. 



c. Disciplinary Suspension – Sanction imposed for a designated period of time. 
During the period of suspension, a student may not attend classes (either in 
person or online), or participate in University related activities, whether they 
occur on or off campus. Additionally, a student under disciplinary suspension 
may not be present on University premises unless authorized in writing in 
advance under conditions approved by the director of the office of community 
standards and student responsibility. All assigned educational sanctions must be 
completed prior to the conclusion of disciplinary suspension; otherwise the 
disciplinary suspension will remain in effect. 

i.  Students who have been suspended from the university must petition for 
reenrollment through the director of the office of community standards 
and student responsibility. Reenrollment may be granted, with further 
probationary status, at the discretion of the director. Students must 
complete a re-enrollment form through the registrar and be in good 
academic standing with their college and be otherwise eligible to re-enroll 
in order to return to the university. 

ii. Disciplinary suspension of a student organization or student group is a 
temporary revocation of University recognition. While an organization or 
group is suspended, it may not use University resources or participate as 
an organization in any University activities or events. A student 
organization suspension will not exceed five years. Student organizations 
or groups that have been suspended from the university must petition for 
reenrollment through the director of the office of community standards 
and student responsibility. Reenrollment may be granted, with further 
probationary status, at the discretion of the director. 

d. Disciplinary Expulsion – Sanction which permanently removes the student from 



2. Conditions of Sanction – In conjunction with a sanction, a student found to have been 
in violation of prohibited conduct may be assigned conditions of sanction that are 
educational in nature and reflect the nature of the violation. Conditions of sanction 
include but are not limited to reflective papers, seminars, community restitution, access 
restriction, revocation of rights and privileges, fines/fees, etc. If a student has any 
outstanding conditions of sanction at the conclusion of disciplinary probation or 
suspension, that student’s disciplinary probation or suspension status will remain in 
effect pending the completion of the conditions of sanction. Additionally, failure to 
complete conditions of sanction by the deadline given will result in the placement of a 
disciplinary hold on the student's academic records. 

Part G: Student Rights & Responsibilities 
The following rights and responsibilities apply to those involved in a matter being addressed by 
the community standards process. The rights and options available to parties involved in a matter 
being addressed through the sexual 



b.
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Part H: Appeal Process 
The following appeal processes apply to those involved in matters being addressed by the 
community standards process. The appeal process available to parties in matters being 
addressed through the sexual harassment and other sexual misconduct process may be found 
in Appendix B. 

1. A respondent that has accepted responsibility for or was found in violation of prohibited 
conduct through the community standards process, may appeal the finding(s) and 
condition(s) of sanctions imposed within five business days after the receipt of written 
notification detailing the decision of the case. Upon reasonable request, the five-
business day deadline may be extended by the director of the office of community 
standards and student responsibility. 

2. In the appeal, the respondent must state the reason(s) for the appeal, the supporting 
facts, and the requested solution. An appeal is not a rehearing of the matter and cannot stAih r 



d. If the student alleges that the sanction was extraordinarily disproportionate to the 
violation and the vice president for student affairs or designee finds the sanctions 
to be extraordinarily disproportionate, the vice president for student affairs or 
designee may reduce the sanction. 

e. In considering appeals based on a procedural defect or new information being 



b. 



3.  State of Emergency 
a. Pursuant to Section 3345.26 of the Revised Code, the board of trustees or 



b. Changes to “Student Code of Conduct” procedure (Parts C, E, G, H, and K) are 
subject to approval by the vice president for student affairs before 
implementation. 

c. Changes to “Student Code of Conduct” policies (Parts A, B, D, F, I, and J) are 
subject to approval by the president and formal action by the board of trustees 
prior to implementation. 

Part K: Acknowledgements 
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3333.28     Nurse Education Assistance Program 

3333.29     Student Workforce Development Grant Program 

3333.372     Ohio Outstanding Scholarship and Ohio Priority Needs Fellowship 

5910.03     Scholarship for Children of Deceased or Disabled Veterans of the Armed Services of 
the United States 

5910.032     Children of Persons Declared Prisoner of War or Missing in Action 5919.34  
National Guard Scholarship Program 

 


